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WORDS FROM OUR DIRECTORS

NMSI: EMPOWERING TOMORROW’S LEADERS

Since 2014, The National Migrant Scholars
Internship (NMSI) Initiative has been steadfast
in its mission to advocate for migrant
farmworker scholars, equipping them with

the skills and tools needed to excel in their
careers. Through professional development,
financial support, and experiential learning
opportunities, NMSI has made a tangible
impact on the lives of hundreds of College
Assistance Migrant Program (CAMP) scholars
nationwide. This year, we proudly supported
27 CAMP students with transformative
internship opportunities across various sectors,
continuing our legacy of success.

Celebrating Scholar Achievements

As we close another remarkable year, we
reflect on the incredible accomplishments of
our CAMP scholars. One standout example is
Adrian, a junior majoring in Accounting from
St. Edward’s University CAMP. Adrian’s journey
showcases the power of determination and
opportunity: after participating in a 2023
internship with the Global Impact Initiative
through NMSI, he secured a competitive
internship with Capital One as a sophomore.
Despite being the only student from his
university, Adrian proved that with the right
resources and support, he could compete with
students from Ivy League schools.

Adrian’s story came full circle when he joined
NMSI at the 2024 National HEP/CAMP
Association Conference in Raleigh, NC. Not
only did he share his inspiring journey during
the conference’s opening session, but he also
co-presented a workshop alongside NMSI's
Associate Director, showcasing the services
and opportunities available to CAMP programs
nationwide.

Expanding Opportunities and Partnerships

This year, NMSI strengthened its connections
with CAMP programs and industry

leaders through workshops and employer
collaborations:

» Professional Development Workshops:
In partnership with institutions such as
California State University — Bakersfield,
SUNY Oneonta, and Abraham Baldwin

Agricultural College, we hosted resume
and internship search workshops,
benefitting over 100 students.

» Industry Engagement: DTE Energy
provided resume reviews for STEM
students and shared internship
opportunities, underscoring the
importance of corporate partnerships.

» Civic Empowerment Collaboration:
Partnering with the Civic Empower
Coalition, NMSI delivered a
tailored resume workshop for Civic
Engagement Interns from multiple
states, including Arizona, Georgia, and
Michigan.

Enhancing Leadership and Collaboration

Leadership development continues to

be a cornerstone of NMSI’s mission. At

the 14th Annual Southwest HEP/CAMP
Student Leadership Conference in Santa Fe,
New Mexico, our Associate Director delivered
a keynote address and facilitated an
interactive workshop on financial resources
and effective internships. The overwhelmingly
positive feedback from attendees affirmed
the value of these initiatives in fostering
collaboration and practical learning.

National Recognition and Future Plans

NMSI's impact has garnered national
recognition. The National HEP/CAMP
Association has invited NMSI to become an
official permanent committee partner, enabling
us to contribute to national discussions and
initiatives with over 60 CAMP programs in
2024 and beyond. This partnership reflects the
trust and support that have fueled our success
since our inception.

Looking Ahead: Celebrating a Decade of
Impact

As we prepare to celebrate our 10th
anniversary in 2025, we are proud to have
facilitated nearly 260 successful matches
between scholars and internships across
diverse fields. Collaborating with more than
180 employers, we remain committed to
addressing the unique challenges faced
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by the Migrant and Seasonal Farmworker
(MSFW) community. VVideo testimonials from
our scholars continue to inspire and guide
our efforts, reminding us of the enduring
importance of our work (page #21).

Acknowledging Our Supporters

We are profoundly grateful to CoBank for
their steadfast support since 2014. This year,
we had the privilege of collaborating with
Brooks Dozier, CoBank's Corporate Social
Responsibility Program Manager, whose
dedication has been pivotal in advancing
NMSI's mission. We also extend our heartfelt
thanks to our esteemed partners and donors,
including Michigan State University, the College
Assistance Migrant Program at The University
of New Mexico, and The National HEP/CAMP
Association.

Thank you for believing in our vision and
contributing to the success of our scholars.
Together, we look forward to another year of
empowering tomorrow'’s leaders!

OSalvador Ghavey, Caciat: Dreton
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COQPERATIVE. CONNECTED. COMMITTED.

NMSI is financially supported by the generous

contribution of CoBank

Since 2014, CoBank has generously
supported NMSI and the dynamic
practices that lead to the securement

of internships and professional
development for Migrant Seasonal Farm
Worker (MSFW) students, ensuring a
diverse labor force.

The National Migrant Scholars
Internship Initiative advocates for
adaptive hiring practices that support
MSFW students who have participated
in the College Assistance Migrant
Program (CAMP). NMSI facilitates

the connection between students

and employers and provides a pool

of qualified diverse candidates to
employers. Additionally, NMSI identifies
potential financial burdens students
may encounter during their internship,
eliminates them, and develops an

Employer Agreement that directly
supports the student.

NMSI's focus is on three supportive
areas that target financial support,
experiential learning, and professional
development to ensure the holistic
development of tomorrow’s labor force.

CAMP is federally funded through the
U.S. Department of Education, Office
of Migrant Education. CAMP assists
students who are migratory or seasonal
farmworkers (or children of such
workers) enrolled in their first year of
undergraduate studies at an Institution
of Higher Education. The funding
supports the completion of the first
year of studies. The program

serves approximately 2,000 CAMP
participants annually nationwide.

ASSISTING WITH PROFESSIONAL GROWTH FOR

FINANCIAL RESOURCES, EXPERIENTIAL LEARNING, PROFESSIONAL DEVELOPMENT.

CREATING EXPERIENCES FOR STUDENTS THAT ENHANCE THE
DIVERSITY IN THE LABOR FORCE OF THE UNITED STATES

To provide

direct access to internship opportunities by connecting NMSI
participants to employers that are seeking to enhance diversity.

INTERNSHIPS
MATCH

LEARNING
OUTCOME

To facilitate

the connection between students and employers.

To ensure

a learning outcome and quality internship by completing an individualize
pre- and post-learning agreement with the employer and student.

EQUITABLE To advocate

SUPPORT

for adaptive hiring practices that are inclusive of all students.
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OPPORTUNITIES

- NMSI supports internships and employment opportunities for
MSFW students, and ensures they have the skills and tools
N necessary to be more successful after they graduate. NMSI

)-' provides tailored services that facilitate equal representation in
the workforce and offers professional development opportunities

' 4 by enhancing professional communication in interviews, and by

’ building high-quality resumes and cover letters.

BREAKING BARRIERS

NMSI's focus is on three supportive areas that target financial support, experiential learning,
and professional development. NMSI's Financial support alleviates and removes financial
barriers that MSFW students face during an internship. NMSI guarantees a Learning outcome
that provides hands-on experience that will ultimately support their competitiveness in

the workforce upon graduation. For preparation, NMSI provides professional development

workshops that cater to the MSFW student population.

$ 0

FINANCIAL RESOURCES

EXPERIENTIAL LEARNING

PROFESSIONAL DEVELOPMENT

A well-functioning Students have Professional

financial support the opportunity to development
system promotes develop and apply is learning
creativity, the skills, theories to maintain

innovation, and and concepts professional skills
inclusive personal learned in the through formal
growth. classroom. workshops.



OUR STUDENT INTERNS

Pamela Antillon

| New Mexico State University

</

et 2024 STUDENT HIGHLIGHTS

Robert Gallegos

University of New Mexico

New Mexico Department of Health UNM Hospital Casa De Salud
Yadhira Avalos Jose Galvan Oscar Martinez Leopoldo Robles Oscar Martinez
West Texas A&M University University of Idaho Abraham Baldwin Agricultural College Washington State University AB AC United States Congress
WTAMU Office of Study Abroad Sunny Rovyal Slope Dairy United States Congress Portland Pickles Baseball Club Office of Rep. Austin Scott

“I BELIEVE THE MAIN THING THAT MADE MY INTERNSHIP
. WITH NMSI SPECIAL WAS THE FACT THAT I FELT LIKE | HAD A
(eSS WHOLE TEAM OF PEOPLE WHO WERE WILLING TO HELP MEIF |

St. Edward’s University

4l of Us Transtional Improvements EVER RAN INTO A PROBLEM WITH MY INTERNSHIP.”

Kamila Galvez

Arizona Western College

Jesus Cardoza
St. Edward’s University
Villarreal Club de Fatbol

Leslie Montelongo
St. Edward’s University

Smithsonian Affiliations Palm Valley Animal Society

Yamilet Carranza

New Mexico State University

Andrea Morales
University of Idaho

Angel Gurrola
Arizona State University
UM Health-Sparrow

Jamileth Sanchez
+ Abraham Baldwin Agricultural College Universityofldaho

Tifton Veterinary Diagnostic

Andrea Morales

Farmworker Legal Services of Michigan

NM Public Health Association Farmworker Legal Services

“| WOULDN'T HAVE CONSIDERED ACCEPTING THE FLS OFFER HAD NMSI NOT

ASSISTED ME FINANCIALLY. IT TOOK THE FINANCIAL BURDEN THAT WAS
Brenda Carrasco Liliana Hernandez Karina Munoz Fernando TI’EjO WElﬁHlNG UVEH ME DEEPLY AND EASED ITI WOULDN'T HAVE BEEN ABLE
i@ New Mexico State Universit [ Oregon State University Arizona Western College SUNY Oneonta ”
/ Amador Health Center ' United States Senate UFW Foundation NY Migrant Educational Program TO GO OUT OF STATE FOR THE INTERNSHIP.
Eric Castro Joaquin Jasso Jose Mufioz L2 Dy SUNY Fernando Trejo
University of Washingt St. Edward's University St. Edward's Universit Michigan State University New York State
THVersity ortiashington X . - EQward's Lniversity The National Migrant & Seasonal ONEONTA . .
UW Jumpstart LeasePoint Funding Group Sherwin-Williams Head Start Association Migrant Educational Program
e, “WITHOUT THE HELP FROM NMSI, I AM NOT SURE IF | WOULD HAVE BUILT THE
: _ _ : SKILLS I HAVE NOW. | WAS ABLE TO GROW NOT ONLY AS AN EDUCATOR, BUT
B (e Fawy VitzaMacedo e Remies . Rezeca V'”ﬁO:‘ez AS AN INDIVIDUAL. THE EXPERIENCES | HAVE GAINED WILL FOREVER HOLD
niversity of Idaho N 4 ichigan State Universi ew Mexico >tate Universt niversity of Idaho
e pE e b 10 he Chicano Program e ot st A CRUCIAL PLACE IN MY CAREER, AND THAT IS THANKS T0 NMSI.”
e




ANNUAL DATA POINTS 2024

2024 INDUSTRIES WITH NMSI INTERNS This year, Healthcare & Social
Assistance and Educational
. Healthcare and Social Assistance Services were the most
. Educational Services represented sectors,
. Arts, Entertainment, and Recreation together accounting for
Public Administration 52% of the internships. This

highlights a strong focus
on fields essential to public
health, social well-being, and
education.

Professional, Scientific, and Technical Services
Social Advocacy Organizations
. Finance and Insurance

. Manufacturing
. Agriculture, Forestry, Fishing and Hunting

Categories from Bureau of Labor Statistics by Industry

G 41%
| - OF NMS! INTERNSHIPS ARE ' o
2 ’ \ RELATED T0 AGRICULTURE

2 5 9 INTERNSHIPS FROM 2015 T0 2024
200

INTERSHIP HOURS
FOR CAMP STUDENTS

INTERNSHIPS
IN2024

M




OUR PARTNERING

EDUCATIONAL
INSTITUTIONS

The Western Stream

Arizona State University

Yuma-La Paz Counties Community
College District

California State University, Bakersfield

California State University, Fresno

California State University, Long Beach

California State University, Monterey Bay

California State University, Sacramento

California State University, San Bernardino

California State University, San Marcos

Cambridge Academies

Santiago Canyon College

State Center Community College, Madera

State Center Community College, Reedley

West Hills Community College District

Chemeketa Community College District

Oregon State University

Oregon State University - Albany,
Pendleton, and The Dalles

Portland Community College

Eastern Washington University

Heritage University

University of Washington

Yakima Valley College

Central Washington University

The Skagit Valley College Education
Association

Columbia Basin College

Washington State University

Wenatchee Valley College Foundation

University of Alaska Anchorage

Kenai Peninsula College

Kodiak College
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The Central Stream

Fort Scott Community College
Metropolitan State University of Denver
Colorado State University
Adams State University
The Regents of the University of Colorado
Kansas State University
Idaho State University
Regents of the University of Idaho
Lewis-Clark State College
Boise State University
Treasure Valley Community College
University of Kansas Center for

Research Inc.
Northern New Mexico College
The University of New Mexico
New Mexico State University
Saint Edward's University, Inc.
Texas State Technical College
University of Houston System
El Paso County Community College District
West Texas A&M University
The University of Texas Rio Grande Valley
Texas A&M International University
The University of Texas Rio Grande Valley

The Eastern Stream

Michigan State University

The Research Foundation for the State
University of New York

Millersville University of Pennsylvania

Abraham Baldwin Agricultural College

University of North Georgia

Valdosta State University

University of South Florida

Miami Dade College

Universidad Interamericana de
Puerto Rico, Inc.

Junior College District of Newton-
McDonald Counties

Drury University

64 CAMP PROGRAMS
IN THE COUNTRY

13 UNIVERSITIES AND COLLEGES NATIONWIDE REPRESENTED BY NMSI INTERNS

g

WASHINGTON STATE
UNIVERSITY

9

ARIZONA
WESTERN
[COLLEGE]

Abraham Baldwin
Agricultural College

Arizona State
University

NV
THE UNIVERSITY OF

NEW MEXICO.

Q= CAMP Project
University/College represented by 2024 NMSI Intern

The College Assistance Migrant Program (CAMP) assists students who are migratory or seasonal
farmworkers (or children of such workers) enrolled in their first year of undergraduate studies at

an Institute of Higher Education (IHE). The funding supports completion of the first year of studies.
Competitive five-year grants for CAMP projects are made to IHEs or to nonprofit private agencies that
cooperate with such institutions. The program serves approximately 2,000 CAMP participants annually.

NMSI 2024 Annual Report
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OUR PARTNERING EMPLOYERS

CONNECTING STUDENTS T0 EMPLOYERS @

e Nt R COBANK

COALITION o

Michigan

WE DO THE RECRUITING, SO YOU DON'T HAVE TO

NMSI facilitates the connection between students and employers

Access to a pool of diverse scholars candidates to meet employers’ hiring requirements ,\}
Financial resources to offset the cost of an internship \\\) [_" 1 A ‘
L 1] \
Supportive resources to create and maintain an inclusive and equitable work environment f\ gﬂ’ AH\MA‘QQEB B DI

T mm A E

casa de salud SOUTH AHO

&

[ e R ¥
%"@"% ..é‘ ,//é. Jumpstart J k\ i) IE[d NMDOH -PUBLIC
RN £l STATE

F:ﬁrn—rk% . Children first. v A Y > & \ NEW MEXICO DEPARTMENT OF HEALTH jI;.ISEéIK;I:OHN
Legal i LeasePoint / B A4y | ——
G ROWING JuU STICE LatinAmeyican
Programs
2\ NEW YORK STATE - PALM VALLEY % g a=9 College of
A MICRANT EDUCATION PROCRAM ANIMAL SOCIETY Smithsonian SHERWIN-VWLLIAMS@ w'l Xﬁfgﬁ;g?gxeélégﬁl;/x
Affiliate '
gV
UFW I\]VI

U FOUNDATION

UNIVERSITY OF MICHIGAN HOSPITAL
HEALTH-SPARROW

MICHIGAN MEDICINE

The National Migrant and
Seasonal Head Start Association

B SCOTT Jeff
% ‘ SERV'NG GEORGlASS DlSTRvaT X Merkley

Q.
woies”  AgWest ™

FARM CREDIT

= _ o
DEPARTMENT OF POLICE '.@ M Ex I C o G e e ®
AND PUBLIC SAFETY © ra ntThOrnton @
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https://www.portlandpicklesbaseball.com
https://4-all-of-us-transitional-impro.constantcontactsites.com
https://www.casadesaludnm.org
https://amadorhealth.org
https://www.csi.edu
https://www.farmworkerlaw.org
https://www.facebook.com/srsdairy/
https://cele.uw.edu/programs/jumpstart/
https://www.ufwfoundation.org
https://www.leasepointfg.com
https://www.uofmhealthsparrow.org
https://unmhealth.org
https://www.nmhealth.org
https://nmpha.wildapricot.org
https://latinamericanprograms.nmsu.edu
https://migrantlegalaid.org
https://affiliations.si.edu
https://www.nysmigrant.org/about
https://www.pvastx.org
https://www.sherwin-williams.com
https://vet.uga.edu/diagnostic-service-labs/veterinary-diagnostic-laboratory/
https://villarrealcf.es
https://www.wtamu.edu/academics/study-abroad/
https://castlefordschools.wordpress.com
https://austinscott.house.gov/washington-dc
https://www.merkley.senate.gov
https://agwestfc.com
https://www.dteenergy.com/us/en/residential/about-dte/careers/diversity-equity-inclusion.html
https://www.alpfa.org/michigan-professional-chapter
https://www.cec4.org
https://www.cobank.com
https://www.michfb.com
https://www.greenstonefcs.com
https://consulmex.sre.gob.mx/detroit/
https://www.grantthornton.com
https://www.slalom.com/us/en/who-we-are/locations/michigan
https://dpps.msu.edu
https://www.nmshsa.org
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OUR PROGRAM
STATEMENTS
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THE NATIONAL MIGRANT SCHOLARS
INTERNSHIP INITIATIVE

MISSION

To support College Assistance Migrant Program (CAMP)
scholars nationwide to make internship opportunities possible.

PURPOSE

To encourage and support CAMP scholars in finding experiential
learning opportunities that will prepare them for future careers.

VISION

To increase the representation of a diverse labor force in
the United States.
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NMSI QUARTERLY REPORTS

\=
THIRD QUARTER PROGRAM REPORT

FEA R SECOND QUARTER .
o _——
= e THE WATIOWAL SN\ /‘
‘THE NATIONAL MIGRANT SCHOLARS PRUGRAM REPURT '\“‘:l‘,ﬁ’:% m § The National Migrant Scholars Internship Initiative Achievements e NMSI o=
QIR 1 successfully placed 20 CAMP scholars in internships from April to September, SEPTEMBER 2024

Partnership Expansion and Sponsorship Boost e During the first quarter, the National Migrant Scholars
Internship (NMSI) Initiative experienced remarkable growth and expansion. A key highlight was the deepening
of our partnership with CoBank's Corporate Social Responsibility Program Manager, initiating a collaboration
that promises to greatly benefit CAMP scholars across the nation. Additionally, we dedicated efforts to
fortifying our collaboration with the National HEP/CAMP Association, which generously supports NMSI

in expanding its reach to more students and forging stronger ties with additional CAMP programs. These
collaborations have already shown promise in opening up new opportunities for CAMP scholars and furthering
our mission to empower them through valuable internship experiences.

Internship Program Expansion and Impact e This quarter, our expansion efforts resulted in a substantial
increase in our intern intake, welcoming 7 talented individuals from 6 universities within the National HEP/
CAMP Association's network. This strategic approach to partnering with more universities and colleges is a
crucial step toward enhancing our reach and impact on the 50+ CAMP programs nationwide. Our interns have
already begun making significant impressions in their placements. For example, Leopoldo, one of our interns,
received high praise from his employer for his exceptional dependability and impact on the sponsorship staff.
His efforts have led to the generation of numerous leads and have significantly improved communication
between sponsors, showcasing the valuable contributions our interns are making within their roles.
1 g wi .

New internship
placements as of
March 2024

i e Professional development remained a central focus this quarter,
with our Associate Director playing a pivotal role. He was invited to speak at the 14th Annual Southwest HEP/
CAMP Student Leadership Conference in Santa Fe, NM, where he served as a co-keynote speaker and led a

New applications from dynamic leadership workshop. The workshop aimed to coach CAMP scholars on crucial topics such as financial

CAMP lsshularls to resources and the qualities of a good internship, while promoting collaboration through interactive teamwork and casual discussionsto understand what s working well and identify areas for enhancement. fgii.:';itegggfsﬁl Ifctrlgsspgﬁi,ssmiR;:_.iﬁz;'?f)rr\i': th:::le:gtrni/t\rl;imsfﬁ;L:‘:iezsss%r;czg\lfeolst;::g ?
participate in activities that embraced diverse perspectives. Feedback from the workshop was overwhelmingly positive. Looking ahead, we are thrilled to initiate our workshops, focusing on personal development, resume o S P i A - allgning p VA =
NMSI Participants commented that they found the session very interesting and helpful. They also appreciated the o L f ; H . F professional development and provide career resources. Looking ahead, we are also excited .
e d Y syintel 8 piu Y2 Pp building, mock interviews, and NMSI presentations, during the beginning of the 2024 academic year. . L - 5 i
workshop'’s interactive nature, which made the learning experience more engaging and impactful o A G 5 3 ‘ ke about an upcoming employer visit with DTE, which will provide MSU CAMP scholars valuable
! . These sessions are designed to equip our incoming cohorts of CAMP scholars with essential skills and insights into the energy industry, further expanding their professional opportunities

. . . . knowledge for their academic and professional journeys alongside NMSI. We are excited about the ! .
:::R::Rilgssrg;lﬁ:eantlgg ;:‘igr?:s.m\’N.I::;: l;/:grl::jbte; rfav/;samfaerggE.ftﬂiﬁfl?ﬁwyfr; f‘;ieé_‘lngen’ :\g Eg%tt:::smg impactful workshops that will significantly complement our scholars’ experiences and outcomes. National Recognition and Continued Advocacy e In July, NMSI was recognized by MSUToday, -
joining us this quarter. We are grateful for the support of CoBank and the National HEP/CAMP Association, both 2 weekly publication that showcases Michigan State University's community outreach efforts. -{f‘ >
of which have played instrumental roles in our achievements. Additionally, we are excited to welcome Abigail This recognition was especially meaningful as it coincided with the state’s commemoration s

Martinez to our team as the new Office Administrator. Abi, a former CAMP scholar herself, brings valuable
insights and a passion for supporting CAMP scholars. Her firsthand experience allows her to understand the

Elptessonat challenges these students face, and her dedication is evident in her willingness to serve them.

development

consultations Looking Ahead e We are thrilled with the progress and growth we have achieved in the first quarter and look

forward to continued success in the upcoming months. We are grateful for the support of our partners and
remain committed to empowering CAMP scholars through valuable internship opportunities. Additionally,
we have achieved notable quantitative milestones in the first quarter, as detailed in the graphics here, which

table A Angel Gurrola. Catalina Sanchez Jamileth Sanchez in agriculture and public health. We provided tailored support to help each student navigate - 3
complement our qualitative successes. < e e e et [ tee P ;‘::j:;f;j:g:;’&;jm‘: UnedFarn orkers “E;ﬂ;j:;ﬁi‘g‘f:ﬂ"‘ their challenges. The article acknowledged CoBank's critical role in enabling us to address - ¢
University of Georgia these needs and emphasized their impact on our scholars’ futures. We take pride in our
ﬁ efforts to support our scholars, as highlighted in the article available here.
ABAC il
— Preparing for the Fall Semester e As summer NEW INTERNS
New employers came to a close, over 2,000 CAMP scholars
with NMSI interns nationwide prepared to begin their first year of Qimmn=
college. NMSI is committed to equipping these Ll ermandez-Vazcues
_ scholars with the tools needed for success. United States Senate il
Oscar Martinez Einay Matia Leopoldo Robles Maritza Macedo Jose Galvan Joaquin Jasso Kamila Galvez Luz Vazquez Rebecca Villagomez One key initiative this summer was our resume >
R e N”’yfﬂ“f}?‘lﬂ?‘i,ﬂlﬂﬁ“ o jeitong inc 3 L workshop, which helped more than 100 scholars N
enhance their resumes. By focusing on active A !
W e .- = language and industry-specific details, we ensured Brotida Carraseo)
A their skills were effectively showcased. Looking Amador Health Center Yy
< ahead, we are excited about future professional
AT development opportunities, including webinars .
Y that will be promoted through our CAMP network. - g
¥ We recognize the vital role a well-crafted resume Pamela Antillon o/ -
kot Erie Coatrg oo Jesus Cardoza Andrea Morales Jose Mufioz Leslie Montelongo Luis Cortez plays in boosting the confidence and career New Mexico Department of Health
Hosptal of Washington Officeof Study Abroad Vilarreal Club de Futbol  Farmworker Legal Senvices Paim Distrct prospects of our scholars, and we remain dedicated
CORE SPONSORS to supporting them on their career paths. < CORE SPONSORS ~ »
HoldenHall 235 mmcsmi.aum | .
'MICHIGAN STATE St Services Holden Hall C-235 - Phone: (517) 432-4476. THE NATIONAL
234 WilsonRd. | *u, | E-mal NIVE ST “ CO BAN K S bﬂ‘ e e I MICHIGANSTATE ] s o RCOBANK M HEPAEY,
East Lansing, M| 48825 Website: East Lansing, MI 48825 "yt SI Website: mss.msu.edu/nmsi MIRCERSNTY maucx st N iSioeTaTion »
» <
:
~ » . "
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New applications
from CAMP
Scholars

In July, NMSI was recognized by MSUToday, a weekly
publication that showcases Michigan State University's
community outreach efforts. The article acknowledged

ADVANCEMENT = During the second quarter, the National Migrant Scholars Internship (NMSI) Initiative
successfully integrated 17 interns, while anticipating 3 additional interns during the third quarter. We are
now just one intern away from our goal of 25 for the year, with 24 already on board, marking a 96%
achievement of our annual intern target. Furthermore, we have strengthened our partnerships with 25
employers, 15 of whom have shown their commitment by agreeing to host our interns, thereby enriching
the learning experiences for our students. We plan to continue nurturing these relationships and
exploring opportunities to expand our network of employer partners to ensure more opportunities for
our scholars in the future.

Our unwavering commitment to supporting CAMP scholars nationwide includes facilitating their
relocation across the country, ensuring a seamless transition, and enhancing their professional
development. We are pleased to recognize the outstanding performance of two summer interns, Angel
Steven Gurrola (Arizona State University) and Andrea Morales (University of Idaho). Gurrola's supervisor
at the University of Michigan Health Sparrow remarked, “Angel Gurrola is outstanding, He fits in
culturally with the team and organization’s values, is well-liked and appreciated by the team, and is
diligent and conscious of hours/schedule; always looking for ways to best serve the team.” Their
journeys from their home states to Michigan epitomize personal and professional development, serving
as an inspiration to their peers and the NMSI team. Along with our 15 summer interns, their success
underscores our dedication to fostering academic and professional growth. To ensure continuous
improvement, we will gather feedback from both our interns and employer partners through evaluations

Yamilet Carranza Karina Mufioz Fernando Trejo

internship opportunities

bringing the total number of interns for the year to 27—surpassing our 2024

target of 25. Notably, 10 of these internships were in agriculture-related

industries, reflecting our commitment to sector-specific experiences. Exceeding our intern
target highlights the continued growth of our program. As students returned to their
campuses, the positive impact of these internships on their academic journeys and career
readiness became evident. Karina Mufioz, a CAMP scholar from Arizona Western College

who interned with the UFW Foundation, shared: “The UFW Foundation allowed me to gain
hands-on experience in the field and solidify my passion for helping others." Feedback like this
reaffirms the value of our program in preparing scholars for future opportunities. The New
Mexico Public Health Association also praised NMSI, expressing enthusiasm for mentoring the
next generation of public health professionals. This support from our partners demonstrates
the growing success of our internship initiatives.

Par ips and Pr i D Opportunities ® Our NMSI team
made considerable progress in growing our employer and partner network, establishing
relationships with 10 new partners this quarter. A significant milestone was the invitation
for our Associate Director, Salvador Chavez, to join the National HEP/CAMP Association’s
Internships Committee. This association, which includes universities, colleges, and non-profit
organizations, focuses on enhancing the quality and impact of the High School Equivalency
Program (HEP) and the College Assistance Migrant Program (CAMP), while promoting best
practices across these vital programs. Additionally, Salvador was invited to co-advise Michigan
State University's chapter of the Association of Latino Professionals For America (ALPFA),

of Migrant and Seasonal Farmworkers. The feature highlighted the challenges our scholars
face—such as travel barriers, housing issues, lack of support, language barriers, and
compensation difficulties—and how our program, supported by CoBank, helped them
overcome these obstacles. The article emphasized the national reach of our efforts,
showcasing how NMSI scholars secured internships with organizations like the UFW
Foundation and the New Mexico Public Health Association. These national-level internships
enhance the professional development of our scholars while providing real-world experience

As Michigan honors Migrant and Seasonal Farmwork Appreciation Month this July, the \
College Assistance Migrant Program, or CAMP, reaches a new milestone with nine

CAMP students interning nationally. Each student overcame many challenges with

resilience and determination to achieve these experiential opportunities.

CoBank’s critical role in enabling us to address these
needs and emphasized their impact on our scholars’
futures. We take pride in our efforts to support our
scholars, as highlighted in the article available here.

Recognizing these students’ backgrounds and internship achievements is inspirational
and demonstrates what CAMP students are capable of despite the obstacles they face.

READ MSUTODAY ARTICLE
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https://mss.msu.edu/nmsi/pdf/2024-Q1-NMSI-Program-Update.pdf
https://mss.msu.edu/nmsi/pdf/2024-Q2-NMSI-Program-Update.pdf
https://mss.msu.edu/nmsi/pdf/2024-Q3-NMSI-Program-Update.pdf
https://msutoday.msu.edu/news/2024/msu-migrant-farmworker-students-secure-national-internship-opportunities
https://msutoday.msu.edu/news/2024/msu-migrant-farmworker-students-secure-national-internship-opportunities
https://msutoday.msu.edu/news/2024/msu-migrant-farmworker-students-secure-national-internship-opportunities
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WORDS FROM
OUR INTERNS

Our NMSl interns
extend their heartfelt
appreciation to CoBank
for its generous support
in serving Migrant and
Seasonal Farmworker
scholars.

Our NMSl interns
share their advice to
fellow CAMP scholars
on finding internships,
stepping out of comfort
zones, and embracing
the power of a strong

support network. Kariha Bk

The Chicano Program
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CONTACT
US

LET'S STAY CONNECTED!

@NMSI_CAMP

@NMSI.CAMP.INTERNSHIPS

You

Tube

@NMSI_CAMP

OPENING DOORS FOR
FARMWORKER STUDENTS ﬂ
/

S

Holden Hall C-235
234 Wilson Rd. N \/ I E-mail: nmsi@vps.msu.edu
East Lansing, MI 48825 e oo Website: mss.msu.edu/nmsi
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